
This award, CEWD’s highest honor, recognizes a company for excellence in general
workforce development leadership. Entries will be evaluated against CEWD’s workforce
development priorities:

I M P A C T  A W A R D S
N O M I N A T I O N  F O R M

CHAIRMAN'S AWARD FOR WORKFORCE
DEVELOPMENT LEADERSHIP

Promotion of 21st Century Careers in Energy
Achievements toward Diversity, Equity, and Inclusion goals
Innovation in approaches to training and upskilling, and
Enhancement to office culture and operations to attract and retain a skilled, diverse
workforce

Entries will be evaluated on demonstrated excellence in the areas of collaboration,
commitment, innovation, leadership and learning in the advancement of the CEWD
goals. CEWD may honor more than one company to ensure organizations of different
sizes are appropriately recognized for their actions.

NOMINEE INFORMATION

Nominee Company: __________________________________________________

NOMINATOR INFORMATION

Nominator Name: ______________________________________________________

Nominee Company: ____________________________________________________

Nominee Title: ________________________________________________________

Email: ____________________________Phone: ____________________________

*SELF NOMINATIONS ARE WELCOME



Please provide examples of how this company has leveraged its CEWD
membership to advance its workforce development priorities. 

Please tell us how this company has provided notable corporate leadership and
stewardship for the industry and its professionals through support for local or
regional workforce development activities, state workforce consortia, and or
CEWD initiatives.

Please describe the actions demonstrated by this company in sustaining culture
in support of diversity, equity, and inclusion. 

Please describe innovation (tools, resources, programs) created by the company
ins support of attracting and retaining a skilled, diverse workforce.

Please identify examples of how company leadership acknowledges and
supports the importance of strategic workforce planning.

I M P A C T  A W A R D S
N O M I N A T I O N  F O R M

SUPPORTING EVIDENCE

Entries must be received by October 1st and should be submitted to staff@cewd.org. 
Please direct all questions to staff@cewd.org.
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