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Why a Career Cluster in Energy?
Why is a 17th career cluster in energy needed?
The Center for Energy Workforce Development has made an effort to adopt a 17th career cluster on a national basis over the last couple of years, but this has not materialized. Therefore, there is a grass roots effort to get an energy career cluster added at the state level. Energy jobs tend to get hidden in other clusters, such as architecture & construction and manufacturing. With the importance of our country’s clean energy future, it’s time to have a cluster that focuses on the jobs needed for impending retirements. In the next five to ten years, 50% of the energy workforce will retire. These jobs are specifically with utilities and nuclear energy companies who focus on the generation, transmission, and distribution of electricity and natural gas. Without bringing energy to the forefront of the education system, it may be difficult to fill these jobs with qualified candidates. Many states already offer energy career academies, facilitating the addition of the energy career cluster.
What jobs are included?

The jobs included in the energy career cluster fall under the broad category of Technician. Though jobs in many clusters could potentially be energy jobs (such as accountants or customer service), the focus of the 17th cluster is on those jobs that are the highest priority in needing to be filled, several of which are unique to the energy industry. Examples include lineworker, power plant operator, and nuclear reactor operator. 
What are the advantages to states that adopt the 17th cluster?

Energy careers typically are not on students’ radars, yet are some of the most exciting and stable careers available. Once teachers know more about these careers, they can get the students interested in energy and the prospect of choosing a career path to be a part of this vital industry.

Who should be at the table in discussing the addition of the energy career cluster?

From discussions with states who have adopted the 17th career cluster, it comes across loud and clear that relationship-building is essential. At the table for discussions about career clusters should be the state energy workforce consortium, the state department of education, including the director of career & technical education, and the technical/community college system.

Are there knowledge and skill sets and plans of study associated with the cluster?

Yes. The cluster knowledge and skill sets are based on the Energy Industry Competency Model, developed in partnership with the Department of Labor. There are not multiple pathways since the focus jobs fall under the Energy Technician umbrella, where all occupations have the first five tiers of the Competency Model in common.
How does my state tie the cluster to career and technical education curriculum?
CEWD realizes that each state’s curriculum requirements vary. However, there are sample frameworks developed by the Florida Energy Workforce Consortium (FEWC) and adopted by the state. These can be found at http://www.fldoe.org/academics/career-adult-edu/career-tech-edu/curriculum-frameworks/2016-17-frameworks/. 
Which states have adopted a 17th career cluster in energy?
As of February 2017, a 17th energy career cluster has been adopted by the states of Florida, Georgia, Michigan, and Colorado.
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