Title
2
Title
2

[image: image2.jpg]Industry Solutions—Reegional Implementation



[image: image1.jpg]Center for §=g
enercy. il
Workforce Development





The Center for Energy Workforce Development (CEWD) has initiated a grass roots effort to get an energy career cluster added at the state level. Energy jobs tend to get hidden in other clusters, such as architecture & construction and manufacturing. With the importance of our country’s clean energy future, it’s time to have a cluster that focuses on the jobs needed for impending retirements. In the next five to ten years, 50% of the energy workforce will retire or leave for other reasons. These jobs are specifically with utilities and nuclear energy companies who focus on the generation, transmission and distribution of electricity and natural gas. Without bringing energy to the forefront of the education system it may be difficult to fill these jobs with qualified candidates. Many states already offer energy career academies, facilitating the addition of the energy career cluster.
In tandem with the establishment of the Energy Career Cluster, a set of cluster knowledge and skill sets has been created by CEWD, based on the Energy Industry Competency Model developed in partnership with the Department of Labor. In addition, a Programs of Study structure has also been developed. These documents are based on the format used in the current career cluster system. Both the knowledge and skill sets and Programs of Study integrate the important areas of Science, Technology, Engineering, and Math (STEM), which are essential for energy careers.

With an Energy Career Clusters being adopted by the state’s career and technical education system, students will be able to embark on career pathways in the energy industry. High school students will get a strong base in energy, including fundamentals of the energy industry as well as technical courses that potentially could be a part of career academies. Energy Career Academies exist in several states including Florida and California. With or without career academies these career pathways can lead to employment in the energy industry or to post-secondary education. For the in-demand jobs in the industry that require post-secondary education, this typically leads to an industry-recognized credential or an associate’s degree.
Commitment:

The company below recognizes the value of adding an Energy Career Cluster at the state level as a means to build a pipeline of qualified candidates for in-demand energy jobs.

___________________________

___________________________________

Signature




Company Name

Energy Career Cluster


Commitment Form
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